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Why Are Women Restricted To Wearing Certain Hairstyles In The Work Place?
The guidelines that discriminate against hairstyles are malicious types of racial prejudice. To develop a work environment conducive to personnel motivation, organizations must possess comprehensive systems and policies that guarantee a precise understanding and fair treatment of personnel. Workers need to be treated with dignity, respect, caring, and compassion. Besides, personnel deserves fair treatment to avoid negative reactions in unexpected ways. Employers are permitted to enforce appearance and workplace policies that include hair regulation. They can impose regulations calling for neutral hairstyles that have to be implemented to all individuals equally regardless of their race. Some hairstyles are more significant to individuals of specific races, and what constitutes neutral regarding hair may be subjective. History depicts that such regulations have been unforgiving for African-American women's hair. Hair regulations began in the 1700s when the Spanish colonial administration approved laws necessitating black women, free and enslaved, to cover their hair o demonstrate that they were associated with a lower class. Black hair faces obstacles in the modern community, and the concerns are life-changing to African American females. In this context, the paper discusses why women are restricted to certain hairstyles in the workplace.
Employer grooming guidelines are universal and concern all individuals in the organization. However, the guidelines' hair standards ban ladies from putting on many cultural hairstyles in corporations. Prohibiting cultural hairstyles like dreadlocks, cornrows, and braids disproportionally and adversely impact African American women (Henson, 2017). Besides, prohibiting cultural styles since they are believed to be unprofessional forces most African American women to spend huge amounts of money and a lot of time to guarantee that their hair looks professional enough to achieve gainful employment and climb the company ladder. African-American personnel in most industries have been fired or penalized for wearing black hair. The trend has also extended to learning institutions where learners have been suspended. Policies have been established to restrict conventional African-American hairstyles due to professionalism (Henson,2017). However, the guidelines are embedded in white supremacy. Workplace grooming and dress code policies that inhibit natural hair minimizes the opportunities available for African-American ladies. 
The Army Regulation disqualified service from form individuals wearing cornrows and dreadlocks among other known black hairstyles, which was perceived as an effort to white-wash the military. Although the current edition of the regulation allows locks, twists, cornrows, and braids for servicewomen, there are limitations against them. The document asserts that each lock, braid, twist, or cornrow should be of identical dimension, have a diameter not exceeding ½ inch, and demonstrate a well-groomed, professional, and neat appearance. The regulation prohibits any protrudes from the head. Such a claim demonstrates an entire disregard for how black hair grows and gets styled. Words such as well-groomed, professional, and neat have too frequently been weaponized against the African-American community since their subjectivity leaves black individuals at a threat of discrimination. Organizations potentially hide language in their dress codes that steadily targets the type of hair that African-American individuals have and deploy the regulations as justifications for recruiting decisions without being called out for discernment. 
Discernment against natural hair in organizations is a popular unfairness that targets individuals with afro-textured hair. Employers place limits on how female personnel wears their hair at work. The standards negatively affect individuals with afro-textured hair, historically depicted as unprofessional in Western civilization. For African-American women with locks, removing them necessitates cutting their hair, which is much less socially suitable for ladies. On the concern of hair in the workplace, African American women's identities as both black and female establish a heightened burden that courts rarely acknowledge. Women from all societies globally frequently feel the struggle of hairstyling and society's pressure to adhere to specific beauty standards, which may be inappropriate for them as individuals and as women seeking to the feminine in their privilege. The concern of hair for African descent women is complex due to the African American race's history of being enslaved and forced to adapt and fit in a novel world. The natural hair society has struggled with the idea that specific hair textures are good hair and hair typing. Kinky, coiled, and tight hair naturals are under-celebrated and under-presented because their hair does not adhere to images gloried and glamourized by most known natural hair brands (Berkemeyer, 2019). Particularly, afro-textured hair is misunderstood, under-represented, and discriminated against by company culture. Organizational grooming guidelines are considered a type of racial prejudice and must be protected and regulated sufficiently by the law (Berkemeyer, 2019). Employers enforce dress codes to control the appearance of their personnel. Grooming guidelines are dress codes that stipulate how employers would anticipate their personnel to present themselves physically at their occupation. Offering personnel the liberty of choice regarding their appearance allows them to devote themselves to their jobs fully.
Afrocentric hairstyles of African American women working in professional environments are frequently linked with biases and stereotypes concerning negative traits and competency (Dawson & Karl, 2018). At times, Afrocentric hairstyles are understood as a proxy for organizational fit, professional competence, and personal values. Personnel with Afrocentric are perceived as less professional and have a lower probability of success than those with Eurocentric hair. Some employers view the texture of black hair as less professional, less attractive, and less beautiful than straightened hair. Although most African American women continue to embrace their Afrocentric styles and natural hair as they get more acceptance in the community, there is still significant pressure to adopt Eurocentric hairstyles. Managers in some workplaces have not redefined what is considered professional, appropriate, and beautiful. Most organizations have not examined their grooming and dressing codes to identify the necessities because of job-associated elements and the aspect that may introduce unnecessary discrimination and stereotyping and undue pressures for African American women to conform to beauty standards without regarding their cultural variances. Most of the hairstyles imposed by companies are not neutral. They have a disproportionate impact, with some appearing to particularly target a specific proportion of the population without allowances for cultural and racial variances (Dawson & Karl, 2018).  Bias, stereotypes, and Eurocentric preferences significantly affect African American women's hair choices working their way up the company ladder. Most African American women are forced to conform to the Eurocentric standards of professional and beautiful hair. African American female executives potentially choose to adopt Eurocentric hairstyles due to internalized oppression, acceptance of a racially prejudiced beauty standard, and anticipations to manage other individuals' impressions to increase their potential to gain career advancement. Co-founders and founders feel less pressure to adopt Eurocentric hairstyles since they do not rely on others for promotion. In such business situations, African American female personnel may not feel the pressure to adopt Eurocentric hairstyles since they may support Afrocentric hairstyles. Restricting hairstyles leave minimal options available for African American women other than changing their hair's natural texture.
Natural hair prejudice has been widely reported in workplaces. The provision prohibiting specific hairstyles has been scrutinized due to the disproportionate impact on African American personnel. Women who choose to style their hair in twists, natural afro-texture, locks, and braids experience resistance and consequences at their jobs for breaching grooming guidelines. Managers have deliberated conventional black hairstyles as inappropriate and unkempt for work. Besides, the biased perception derives from innocent ignorance and has been embed in white supremacy. African American female personnel have been adversely treated based on their hairstyles. Although employers have the authority to implement dress codes, those who ban afros in their workplaces risk the allegations of discriminating against African American female personnel and are required to justify the guidelines by referencing the occupation in question objectively.
African American women have undergone pressures that shape their choice of hair in multiple ways. White employers consider black hair to be inferior and unattractive (Esders & Broeck, 2017). Besides, they claim that it is deliberated “bad hair” since it includes kink, frizz, and tight curls. Most whites view natural black hairstyles as extreme, undesirable, and ugly. Black hair is a concern that obliges to be transformed because black women encounter much commentary and imaging in advertising. Black females have always been contrasted to white females in matters regarding beauty. Most white bosses have always supported the notion that black hair should be changed. Thus, African American females bear negative connotations concerning their hair and deal with health concerns due to emotional instability (Esders & Broeck, 2017). Black hair is a concern that should be handled cautiously since white supremacy results in the ignorance of the source and past of African American civilization. Black women have been criticized at their workplace for wearing conventional hairstyles belong to their civilization like dreadlocks, braided hairstyles, and cornrows. Black ladies who do not change their hair prefer to dress in black hairstyles in their organizations, making them encounter consequences necessitating them to alter their hairstyle (Esders & Broeck, 2017). Although African American culture is exploited and conventional black hairstyles praised when adopted by white females with executive positions in organizations, African American females are not attributed for such hairstyles in corporations. The significance and social worth are given to specific hairstyles are associated with race ideologies. Black hair is a fundamental part of African American civilization and requires to be handled carefully.  
African and black women are pressured to adhere to unrealistic standards of European beauty in their search for employment. The prejudice about black hair has developed a cultural phenomenon where African American females trying to avail themselves to the search for happiness, freedom, and life by engaging in employment practices are frequently subjected to grooming guidelines embedded in Eurocentric standards. African American women who fundamentally refuse to adhere to the employer's biased grooming standard endure implicit and explicit prejudice, including being demoted, terminated, passed over for promotion and employment chances, and subjected to other adverse actions due to neutral grooming guidelines. Some black women go to the extent of resorting to chemical treatment to conform to European beauty standards, thus frequently endangering their lives. The norm of requiring black females to adhere to Eurocentric beauty standards has led to most women undergoing harmful treatment to change their hair texture. African American women face biases that restrict their advancement that result from the supposed absence of fit between the attributes needed to perform efficiently at work and stereotypical attributes. When women fail to act in a stereotype-congruent way, they are penalized, inhibiting their workplace advancement (Opie & Phillips, 2015). Black women’s choices concerning how they wear their hair possess significant implications for apparent dominance. African American women who wear Afrocentric hairstyles are perceived to be less professional than the whites who do Eurocentric hairstyles (Opie & Phillips, 2015). Some professional standards that ban Afrocentric hair are ineffective at advancing professionalism while hampering personnel authenticity and may result in negative results. Some companies have less than desirable diversity levels since women from marginalized groups may be unwilling to embrace diversity. Afrocentric is associated with stereotypes regarding African American individuals. The concerns about adverse judgment lead African American females compared to whites to be specifically harsh when judging African American women with Afrocentric hair.   
In conclusion, women are restricted to certain hairstyles in the workplace. Although employer grooming guidelines are universal and concern all individuals in the workplace, the guidelines' hair standards restrict women from wearing many cultural hairstyles in organizations. Cultural hairstyles like dreadlocks, cornrows, and braids have been prohibited, disproportionally, and adversely impacting African American women. Bias, stereotypes, and Eurocentric preferences significantly affect African American women's hair choices working their way up the company ladder. Many African American women are forced to conform to the Eurocentric standards of professional and beautiful hair. Besides, most individuals in the workplace associate Afrocentric hairstyles with dominance among African Americans and lower professionalism levels; thus, black women miss some opportunities.  As African American women opt to wear Afrocentric hair more often and in large numbers, companies may find it challenging to retain professionalism standards that ban Afrocentric hairstyles. Companies can revisit their professional standards and develop workplace settings that are more comprehensive and honestly open to marginalized social personality characteristics for females from marginalized groups to feel more comfortable articulating their workplace diversity.
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